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__________________________________________________________________________ 
Ready | Respectful | Safe 

 
NURSERY APPLICATION FORM    

Child’s name (enter below):   

   

Enter child’s date of birth:   

   

   

   

   

Parent 1 Name : 

Relationship to child :   

Parent 2 Name:   

Relationship to child :  

Parent 1 Email address:   

   

Parent 2 Email address:   

 

Please note we use a system called ParentMail for all home-school communications and we need 

at least one email address to process your nursery application. Please come and speak to us if 

this causes any difficulty for you.   

Home Address:   

Parent 1 Mobile phone number:   Parent 2 Mobile phone number:   

   

Parent 1 National Insurance number:   Parent 2 National Insurance number   

Additional contact name/number:   Name of any siblings already attending 

Granby Primary School:   

   

   

How did you find out about Granby Primary School?   

   

 
   



 

__________________________________________________________________________ 
Ready | Respectful | Safe 

Please tick in the boxes below the sessions you wish for your child to take part in 

Nursery and return to the office.  

• A tick in every session of every box would be ’30 hours (8.45 – 3.30).   

• A session is 3 hours either morning or afternoon.   

• Every child is entitled to 15 hours – these can be used as either every AM (8.45 – 11.45) or 

PM (12.30 – 3.30).  

• For full days, there is a charge of £2.50 per lunchtime to cover staffing, you will be required 

to provide a packed lunch. You can also choose to have a hot meal at an additional cost of 

£2.53 per day. 

 

Monday  

AM  

Monday  

PM  

Tuesday  

AM  

Tuesday  

PM  

Wednesday  

AM  

Wednesday  

PM  

Thursday  

AM  

Thursday   

PM  

Friday   

AM  

 Friday  

PM  

                    

  

  

We offer Breakfast Club (7.45am – start of school) and Camelot Care (end of 

school day – 5.30pm) Please tick in the boxes below if you would like your child to 

be added to the waiting list and return this to the office – we will contact nearer 

the time with confirmed places.  

Monday  
Breakfast  
Club  

Monday  
Camelot  
Care  

Tuesday  
Breakfast  
Club  

Tuesday  
Camelot  
Care  

Wednesday  
Breakfast  
Club  

Wednesday  
Camelot  
Care  

Thursday  
Breakfast  
Club  

Thursday  
Camelot  
Care   

Friday  
Breakfast  
Club  

Friday  
Camelot  
Care  

                    

 
 
         

 
 
 
 
 
 
 
 
 
 



 

__________________________________________________________________________ 
Ready | Respectful | Safe 

 

Who qualifies for 30 hours free childcare?   
   

   

30 hours free childcare is available to the parents of all children aged 3 or 4 years old where the 

parents meet the following criteria:   

   

• Both parents are working (or the sole parent is working in a lone parent family). And each 

parent earns, on average:   

o A weekly minimum equivalent to 16 hours at National Minimum Wage (NMW) or  

National Living Wage (NLW); and o Less than £100,000 per year.   

(NB parents means a person who has parental responsibility for the child or care of the child. In 

cases where a parent has remarried or is living with a partner, the step-parent or partner must 

also meet the earnings threshold. Foster carers are eligible for the extended entitlement if they 

meet the criteria for their own children. Foster carers are not entitled to claim the offer for 

children that they foster. Working includes self-employed persons and parents on zero hours 

contracts who meet the criteria).   

   

The entitlement is also available to families who may not meet the above criteria but who meet 

one of the scenarios below:   

   

• Both parents are employed but one (or both parents) is temporarily away from the 

workplace on parental, maternity or paternity leave;   

• Both parents are employed but one (or both parents) is temporarily away from the 

workplace on adoption leave;   

• Both parents are employed but one (or both parents) is temporarily away from the 

workplace on statutory sick pay;   

• One parent is employed and one parent has substantial caring responsibilities based on 

specific benefits received for caring; or   

• One parent is employed and one parent is disabled or incapacitated based in receipt of 

specific benefits   

 
 


